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Is there an organization within your university (including corporations and institutions) that is supporting
female researchers and professors?

QI-A Please indicate the name of the organization at your institution (or corporation) supporting female
researchers and professors or an organization related to this activity.

Does your university/institution consider implementing gender equality as an essential policy?

Q2-A Do you list the promotion of gender equality as a university/corporate policy on the website etc?

Q2-B Do you promote gender equality through symposia, seminars, and other events?

Q2-C Have you established a research organization (e.g., Gender Research Center) within the university or
corporation to promote gender equality?

Q2-D Do you offer ¢ ourses related to gender equality (e.g. women's studies, gender studies) to students?

Q2-E Do you provide curricula and classes for students to develop female leaders?

Q2-F Are staff given training or classes to make them aware of 'unconscious bias' (e.g. gender role
consciousness)?

Q2-G Do you collect and display gender studies books in libraries and reference rooms?

Q2-H Do you promote gender equality in collaboration with other universities, corporations, local businesses,
and organizations?

Q2-1 If yes, what specific collaborations are in place with other universities, corporations, local businesses,
and organizations?

Have you taken any of the following measures to increase the number of female researchers and professors?

Q3-A Prioritized the hiring of female faculty members

Q3-B Appointed women to managerial positions

Q3-C Promoted the increase in positions and salaries of women

Q3-D Increased intramural research funding

Q3-E Allocated research assistants

Q3-F Encouraged their participation in joint research

Q3-G Provided opportunities to study at other universities both domestically and internationally

Q3-H Increased the amount of opportunities to serve as a symposiast, chairperson, etc. of academic societies
Q3-1 Increased the amount of award opportunities such as by developing awards that are given only to women
Q3-J Formed female researcher networks

Q3-K Considered life events, etc. in evaluating performance

Q3-L Reduced the burden of other work besides lecture and researching

Q3-M Provided opportunities such as leadership development training

Q3-N Provided information to undergraduate/graduate students

Q3-0 Took measures to prevent harassments

Q3-p Please describe any other measures you have taken.

Does your university/institution implement positive improvement measures (positive actions)for women when
recruiting professors/researchers?

Q4-A Do you proactively recruit women when candidates exhibit the same performance and capabilities?

Q4-B Especially in fields and departments with low ratio of women, do you recruit only women or prioritize
recruiting women?

Q4-C Have you developed a system (i.e., accompaniment system, couple hiring) of considering the recruitment
of their spouses when recruiting candidates?

Q4-D Do you proactively recruit female adjunct lecturers and researchers without a main position as full-time
faculty members/researchers?

Q4-E Do you provide some sort of incentive to departments, etc. that recruit women?

Does your university/institution implement positive improvement measures (positive actions) for women
when promoting professors/researchers? (If even one department has implemented such measures, please

answer accordingly).

Q5-A Do you proactively promote women when candidates exhibit the same performance and capabilities?

Q5-B Especially in fields and departments with low ratio of women, do you promote only women?

Q5-C Are women given priority promotion in fields and departments with low ration of women?

Q5-D Are incentives provided such as through the personnel cost point system to departments, etc. that
promote women?

Q5-E Are professors' and researchers' performance s are taken into account by converting periods of childcare
and nursing care leave into working hours?

Q5-F Please describe any other measures that your institution is implementing or has implemented.

Q5-G Do you have a numerical target for the percentage of female professors been set? If so, what percentage?

Q5-H Do you have a numerical target for the number of women in senior positions been set? If so, what
percentage?

What specific measures and systems are in place to provide life support and help with balancing work and
family life (including research assistance)? (If the relevant sections are listed on the Organization's website,
please provide them.)
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n=16
Japanese University
(Overall) 85.2%
n=27
Japanese University
(Private) 86.4%
n=22
0% 20% 40% 60% 80% 100%
sImplemented Do not implement Idon’t know
X 13 HEHRFENDSHEE
T.I.M.E._Members 28.6% 35.7%
n=16
Japanese University
(Overall) 85.2% 3.7%
n=27
Japanese University
(Private) 86.4% 4.5%
n=22
0% 20% 40% 60% 80% 100%
sImplemented “Do not implement =I don’t know
X 15 ZLIIBI53YVRIY AL - BREEOBEREM
T.I.M.E. Members s
n=16 60.0%
ranese University
(Overall) 74.1%
n=27
»anese University
(Private) 81.8%
n=22
0% 20% 40% 60% 80% 100%

sImplemented ~Do not implement

M17 ZEMNEELXY NV —T DI
T.I.M.E. Members
vt 56.3%
canese University
(Overall) 85.2%
n=27
Janese UnlverSIty
(Private) 95.5%
n=22
0% 20% 40% 60% 80% 100%
mImplemented "Do not implement
19 V—X—EBRIMEEDHSIRME
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T.I.LM.E. Members ®
n=16 25.0%
Japanese University
(Overall) 63.0% 3.7%
n=27
Japanese University
(Private) 63.6% 4.5%
n=22

0% 20% 40% 60% 80% 100¢
=Implemented Do not implement =Idon’t know

X 20 FEHREMCBIFES1 74 RV NEDER

T.I.LM.E. Members
n=16
Japanese University
(Overall) 63.0%
n=27
Japanese University
(Private) 68.2%
n=22

0% 20% 40% 60% 80%
sImplemented Do not implement

B22 NT AR MRS

T.I.M.E. Members
n=16

Japanese University

(Overall) 81.5%
n =27
Japanese University
(Private) 86.4% 4.5%
n=22
0% 20% 40% 60% 80% 100%
sImplemented Do not implement =I don’t know

24 ZERIFEROEM

100%

3I%

T.I.M.E. Members

n=16 e
Japanese University
(Overall) 70.4%
n =27
Japanese University
(Private) 77.3%
n=22
0% 20% 40% 60% 80% 100%
=Implemented Do not implement

21 FE - FREANOFEHRRH

E

T.I.M.E. Members
n=16

an o

Japanese University

(Overall) 51.9% 3.7%
n=27
Japanese University
(Private) 59.1% 4.5%
n=22
0% 20% 40% 60% 80% 100%
sImplemented Do not implement =Idon’t know

X 23 ZEEHEOESA

T.I.LM.E. Members
n=16 66.7%
Japanese University
(Overall) 66.7% 3.7%
n=27
Japanese University
(Private) 68.2% 4.5%
n=22
0% 20% 40% 60% 80% 100%
=Implemented Do not implement =I don’t know
25 HE - MELSOEBFAHERE



24 RARORBNEREGRIT1T-70230)

HE - EEDORARIC, ZHEICETIEBNNEEE (RYFT1 7 - 7ovay) 2EmL
TWVWED, FZOEBRHLRARIZIOWNT, BADOKRZEL HARDKETDE NS KT 57/-D1Z,
FTNTNDEBIZOWTEH 27272, TOMRELUITITRT,

241 HE-HREOHRABOLEICETSRBHISERE(RIT17-70232)) DX

HWE - MEEBDORARIC, ZHICET2BBHNRERE (RYVT+47 - 77vayv) &ERL
TWBEMNIDWT, EBADKRFFFEHORENERL TWBZ b7~ (K26), £7/2. HER
DENLRZITH 38%, HADIILKZEIIH 19%NEBL TWD LEELL, ZDI s, B
DRZIZHNTHARDKREDHIEBIRERE (RVT7+47 - 77V ay) 2EBLTVWEKR
FNDIBRMERNIZH S Z O o7z, £/2. BRDOEMNKRFE, AL KRZEHTIIRI BN
WEDD, FNIKFE L) EENLRZDOAMEBBIHERE (RIVT+47 - 7r¥av) 2EBEL
TWBIERIZH B Z e bho 7z,

T.I.M.E. Members

n=16 43.8% 6.25

Japanese University

(Overall) 61.8%

n =297
Japanese University

(Private) 81.3%

n=179

0% 20% 40% 60% 80% 100%

=mYes "No =N/A

X206 #E8 - HEESORARIZ, ZHICET3EBNRSEE (RYF47 - 72vavy) %
ERHLUTWHSED

242 HE-HREOHAROLEICETSIRBHSERERI T4 -7023V)DRE

HE - MEEDRARIZ, LHICET2EBHNHEREE (RYTF47 - 727V ay) OEEH
BRARIZOWT, SEHEIZODWTEEHZ2To7/4, TORBRELUTIIRT,

[BRARIC, FEPEAVRAZFLED SN HEITIE. BENICAEEFEAL TS II2W
T BROKRZFIENLKF L KRFIZEED S FH 70%~75%DKRENE) #lAZEERL TH Y,
BADKE ($30%) YV EEHL TOEREZEDEENENZ &b -> 72 (K27), ZDAIE.
T TN CTIIEEIZED 2 THEDERMIUFEBOES TH D 2 e s, BEBEHREHEE (R
IVFa47 - 7ovay) aEETEILEENLRVIENRERLE LTEIO6NDS,

F72, [RICZEERAMENDEF OB OWT, ZHERERA 2 I3 ERRAEERL T
W5 IZDWT, BV MEAEIT> TR RZDEIEIEHADI I KENRE B NMERIZH D E D
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D, BADOKRE, BADEMKRZELKEXZEBENIAS MR- 2 (K 28),

FREBARZIZEDL ST, BBIZEHRINTOROVEDEAIZOWT, [ZkE2RAT 554, i
BEOFERICHEMEL 2V AT A (BRAGIERY) 2BELTVS], [RBEE2FBLLOZEEE
hEEMT - TR B2 HEBNICEEHRE - EEL UTRAL TV, (&AL -8EE I
LT, fAshntrvers4 72450 T W5 O 3EETEBOREROERANAS N (X
29, X130, X31), ¥, BEROWTNEEHIL 20% A TFDEKETHZE DD, FREGIE, &
MRS E1 vy T4 ZTICEL TR I RZEOEHIZEETH - /-,

T.I.M.E. Members T.I.M.E. Members
n=16 68.8% n=16 75.0%
Japanese University Japanese University
(Overall) 25.9% (Overall) 67.0%
n=112 n=112
Japanese University Japanese University
(Private) 30.3% (Private) 87.9%
n=33 n=33
0% 20% 40% 0% 80% 100% 0% 20% 0% 60% 80% 100%
=Yes =Yes
X 27 AR, ZFRPEAVEFLRDOOND X 28 ﬁctﬁmxﬁﬁwﬁﬁﬁﬂﬁuomf\
BEIZiE. BENICtE2EA ZCMERBERRA & /= I3 M TR A & 2
T.I.M.E._Members 75.0% 6.25% T.I.M.E._Members 3% 87.5% 6.3%
n=16 n=16
Japanese University Japanese
(Overall) 79% 98.21% University (Overall) 5 95.5%
n=112 n=112
Japanese University Japanese
(Private) 100% University(Private) 1% 90.9%
n=33 n=33
0% 20% 40% 60% 80% 100% 0% 20% 40% 60% 80% 100%
mYes "No "N/A =Yes "No =N/A
X 29 ZEEHAYTIHE. BEEORAICE X 30 ABzFFLLOZHEIEFERN - R 2
BERUZYAT L (REHELRY) 2EiE R ICE S E - FEBR L UTHA

T.I.M.E. Members
n=16 81.3% 6.3%
Japanese
University (Overall) 83.9%
n=112
Japanese
University(Private) 100.0%
n =33

0% 20% 40% 60% 80% 100%
=Yes "No =N/A

K31 ZMEEZHALAZHBFEIIELUT,
Y A E A A A 2 >
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25 FEROBRBHMNERERIT17-7003)

HE - HEEDEERIC, ZHEICETIEBNNEEE (RYFT17 - 7ovay) 2EmL
TWVWED, FZDOEBRHLARIZONWT, BADOKRZEL HARDKETDE NS HEKT 57/-D1Z,
TNTNDEBIZDOWTEH 272/, TOMREZLITITIRT,

251 BE -HREDFEROLEICE T IBBMNAERE(RIT17-70232) DR

HE - MEBDFERIC, ZHICET2EBNREERE (RYVT+1+7 - 77V ayv) 2ERL
TWVWENIIDOWT, FIBRZICHADS THRBNHNEREE (KRYVF7«7 - 77¥av) 2EBLT
WD RZITH 10%~20%TH -2 6, EFITDRVERIZH S Z Livbhro7z (H32),
ITH, BIALKRZEDEFENDLNZ LD 2,

T.I.M.E. Members

h=16 62.5% 18.8%

Japanese University

(Overall) 81.9%

n =297
Japanese University

(Private) 90.4%

n=179

0% 20% 40% 60% 80% 100%

=Yes No N/A

X 32 #E - WEEORERIZ, ZHICET2EBNRSEE (RVF«7 - 72vay) %
ERLTWSH

252 & AREDFHEROLEICE T SBRBNABRE(RIT17-70230)DAT

HE - WEEDFERIZ, ZHICETIEBHRWERE (RYT1 7 - 7o7vav) OEEH
BAFIZOWT, SHEIZODWTEEH 2T> %, TORRELUTIIRT,

[FHERZ FECREANEZF L RO SNDIGEITIE, BRI L EFEL TS ITOWT,
HARDKRZIZEZLAZE, FIRZIZEDSTH 50%~65%NDRKENEY) AZERL THY ., 1E
HOKZE (25%) LV EEMBL TVWBERZDOEIENENI LW bh -7 (K33),

/- FIBARZIZEDL ST, BEMIZER XN TORVEY MM DWT, bR ME
WHEREBIZONWT, ZEREFEEZERL TV D], FRHZZELRRMEDNSEFPHFBIZ OV
T, KHEERFREZERL TS, (AR EILETREFINLUT. AMEBERL Y MIFIC
BIIs1 ey 74 725U TS0 3EHE TESLQRKROERNA S /= (K 34, X 35,
36) WTNDKZEEHK] 0%~ 17%D EFLOE ) MAEEMRL T2 Z Laibhro 7z,

X6IT, [HB - MEBDFEFEAEIC Y~ > T, BRIRE - NEREMR 2 #I%REH L U TRE
THREDEEZ LTS IZDWT, BADKETIIHN 38%MEY fAZIT>TWBDIZX L
T. HROKXRZIZENZKRZE, AAKRZIIEDLSTDHEOKRTE (89 12%) MY HAZIT>TWD

17



2o (K37), WHEBEBERA L FEFRIC. I TEREIEATLIAMEADRY T4 T -7
7YV aVFBA TR EVEBINTHRWI LD, RIFY ., FiRD@EY, §TICYx
VE—=X 1w THREEINTNS (INDD2Hd) ZLIERTZIEDEHEINDS,

T.I.M.E. Members

T.I.LM.E. Members

h=16 68.8% 6.3% n=16 93.8% 6.3%
Japanese University Japanese University
(Overall) 52.8% (Overall) 86.8%
n=53 n=53
Japanese University Japanese University
(Private) 35.3% (Private) 88.2%
n=17 n=17
0% 20% 40% 60% 80% 100 0% 20% 40% 60% 80% 100%
=Yes "No "N/A =Yes "No =N/A

X33 FERIC, FROENVRAFLEBDONESHE

ik, FBRIC M & A

T.I.M.E. Members

n=16 % 81.3% 6.3%
Japanese University
(Overall) o 86.8%
n=53
Japanese University
(Private) % 88.2%
n=17
0% 20% 40% 60% 80% 100%
mYes "No =N/A
X35 FHCEEHRMENSEOIBFIZOWT,
MBS FE % EE
T.I.LM.E. Members
n=16 62.5%
Japanese University
(Overall) 2% 86.8%
n=53
Japanese University
(Private) % 5.2%
n=17
0% 20% 40% 60% 80% 100%
=Yes No
X 37 #EB - AEEOEBEMEICY~>T, FRIKE -

EERERRE 2 PR L U THE TR EDEE

B34 RHCHEHEIMECSTEPEHBIZOWVT,

MR E FAE % EfE
T.I.M.E.=M1e€r>nbers % 81.3% 12.5%
panese University
(Overall) 83.0%
n=53
panese University
(Private) 100.0%
n=17
0% 20% 40% 60% 80% 100%
sYes "No =N/A
X 36 ZEzFREITLEHHEIIFLT,

ANEBERA Y MHIZEIZBITS M vy T4 725
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